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I submit my candidacy for the office of treasurer, an office I held four consecutive terms. 

Throughout these years I was diligent in fulfilling my duties and responsibilities—never missing 

a deadline, always prepared with the financial reports required by the LEB and by the 

International Union, and I always paid expenses on time. I ran a “tight ship” and held all 

officers accountable for their expenditures.  

I mention this because after I returned to the ramp—the treasurer’s office hasn’t been up to 

par. There have been three treasures removed from their elected positions. Twice I was 

summoned by the Board to serve as interim treasurer to fill the accounting needs of the local 

after the first two were removed from office. I was asked to take over after the third treasurer 

was removed, but then, the International took over our local union. Both times I answered the 

call to help the union get back on track.  

The second time I was summoned I was asked to conduct an audit of the books and found the 

finances were many months behind on the required accounting. It took six months to get all 

caught up, corrected and in order. I found improper expenditures. Required reports to the IRS 

and DOL that had not been filed. Because of this neglect the union was fined well over 30 

thousand dollars that thankfully through our CPA we were successful in getting removed. The 

Department of Labor was investigating the union’s finances. The LEB was not functioning in the 

best interest of the membership and political posturing was the norm. This is my opinion; I was 

not an elected officer, I was staff working on auditing our union finances and doing the 

everyday duties of bookkeeping and paying the bills. All credit cards held by officers were 

cancelled. 

Two treasurers who were disciplined and removed both claimed to have degrees. Yet one 

“crashed” the computer which held all union finances and the other refused to give back the 

passwords to essential financial data in essence holding the office in a stand still as “pay back” 



for being removed from office. A third treasurer refused to turn in the union issued lap top after 

being removed from office. I ask you union brothers and sisters, where is their loyalty to the 

union? It takes more than promises and degrees—it takes integrity and respect for the office 

and for you the membership! The treasurer position is an office of service not self-promotion. 

This is why I am running for Treasurer. It is only because of my extensive experience with our 

finances that I was able to detect the improprieties and lack of attention to the finances that 

was prevalent. We have much to lose if we do not get ourselves united for the greater good. 

We need sound judgment, wisdom and courage to stand up for what’s right.  And we must 

regain the respect for our local that is essential for prosperity and growth. My experience, 

knowledge, and integrity are proven attributes. Many who know me can speak to my character. 

Another thing; I have never run for office on a slate or a ticket with other candidates. I have 

always run on my own merit. This way I am not beholden to any other officer to vote with the 

group or the slate. My vote is not for sale—it never has been. You can’t put a price tag on 

integrity.       

Back when the first treasurer was being brought up on charges, I was approached by another 

LEB officer and asked where I stood. I told him I would listen to the charges and the evidence 

and vote accordingly. He responded that not him; he had that officer’s back “right or wrong”. 

That is a problem with running as a group. That group will demand loyalty—right or wrong. I 

will vote independently based on what I perceive as being right, just and true. Every vote as a 

Board member has the potential to affect the entire membership because they could be 

concerning arbitration decisions, finances, negotiations and many other issues. I have dealt with 

top company executives having served on two negotiations committees and as head of our 

safety program. I am not a rookie that can be intimidated by management or by the LEB. 

Now more than ever we all need to be wise on who we elect to run the union. Our collective 

futures will ride on the backs of the people we put in office. What do you know about the 

person you are going to vote for? What is their character and work ethic?  

Finally, as I solicit your vote—know that I give the honor and praise for all I have accomplished 

in my career, in my life—to GOD. I will continue to trust HIM to guide me with courage and 

sincerity, wisdom and righteousness, and above all, integrity and truth. 

 

Qualifications and a few certifications that I have earned 

 

 Arbitration--Preparation & Presentation Training 
 TWU Int’l Secretary/Treasurer Training 
 TWU Int’l Grassroots Power Training 

 Advanced Arbitration and Brief Writing 
 Worker’s Rights and Union Contracts Training 
 Negotiations & Contract Language Training 
 Member National Safety Council 
 OSHA Certified Trainer in General Industry 

 



I have a BBA in Economics from Pan American University and 37 years of service here at 

Southwest Airlines. As an OSHA Certified Instructor, I developed the entire system-wide TWU 

555 Safety Program and Safety Committee. I have proudly served 7 terms as a union officer in 

our local and over 20 years as a union advocate. My background and experience is not limited 

to only finance, I served four terms as Treasurer and three terms as Recording Secretary. I was 

head of Safety & Health for over 15 years. My commitment and dedication to serve the 

membership of our union is proven and verifiable. I have walked the walk not just talked the 

talk. 

 

Be wise with your vote, Jesse Soto for Treasurer 


